
From: Michael Reich
To: Caldirola-Davis, Carlo
Cc: Jacqueline Sullivan; Rob Duffey; Paul Sonn; Ken; Kathleen Maclay
Subject: Re: URGENT: Draft media release for new CWED report on Seattle"s minimum wage
Date: Monday, June 19, 2017 10:10:10 AM
Attachments: UC Berkeley Minimum Wage Release June 19, 2017.docx

I am convinced. Here's an improved version of the release.

On Mon, Jun 19, 2017 at 9:59 AM, Caldirola-Davis, Carlo <Carlo.Caldirola-
Davis@seattle.gov> wrote:

My mistake!

 

I would still delete any reference to the UW work in the press release. If reporters want to
inquire about the past study, we can then respond.

 

From: Michael Reich [mailto:michaelreich.prof@gmail.com] 
Sent: Monday, June 19, 2017 9:55 AM
To: Caldirola-Davis, Carlo <Carlo.Caldirola-Davis@Seattle.Gov>
Cc: Jacqueline Sullivan <jsullivan@berkeley.edu>; Rob Duffey
<Rob.Duffey@berlinrosen.com>; Paul Sonn <psonn@nelp.org>; Ken
<kjacobs9@berkeley.edu>; Kathleen Maclay <kmaclay@berkeley.edu>
Subject: Re: URGENT: Draft media release for new CWED report on Seattle's minimum
wage

 

I changed the UW references to be about their report from Nov. 2016. Is that OK? Could put
them in a para. rather than as bullets. Or take them out altogether.

 

On Mon, Jun 19, 2017 at 9:52 AM, Caldirola-Davis, Carlo <Carlo.Caldirola-Davis@
seattle.gov> wrote:

Thanks, Michael.

 

Tomorrow’s release will just highlight your study, correct (ie leave the critique of the UW
study until later)? The release still calls out the UW study. Don’t want your positive news
to serve as a teaser for the UW study.

 

Best,

Carlo
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 Seattle’s $15 Minimum Wage Law Raises Pay without Costing Jobs

--



[bookmark: _GoBack]Berkeley, Calif. – Seattle’s groundbreaking minimum wage law is raising pay for low-paid workers without costing jobs, according to a new report released today by University of California Berkeley economists. The report, which analyzes employment data before and after  the law went into effect, finds no evidence of job loss in the city’s restaurant industry, even as pay reached $13 for workers in large companies. 



“Seattle’s minimum wage law is working as intended, raising pay for low-wage workers, without costing jobs,” said study lead author Professor Michael Reich. “These findings are consistent with the lion’s share of rigorous academic minimum wage research studies.” 



Seattle was one of the first municipalities in the U.S. to enact a gradual minimum wage increase to $15/hour. The minimum wage increased to $10 or $11, depending on business size on April 1, 2015. A second round of increases, including a $13 minimum for some large businesses,  took effect on January 1, 2016. In 2017, minimum wage rates for workers in Seattle range between $11/hour and $15/hour. The full $15 minimum wage will be phased in for all workers in the city by 2021.



Using state-of-the-art “synthetic controls” methods, the researchers analyzed county and city-level data for 2009 to 2016 for all employees in the Quarterly Census of Employment and Wages. They compared Seattle’s restaurant pay and job growth patterns with a “synthetic Seattle,” constructed from a weighted average of comparable metropolitan economies across the U. S. 



The results of the UC Berkeley analysis show that wages in Seattle’s food service industry increased because of the minimum wage law. The wage increase was less pronounced in full-service restaurants, suggesting that restaurants took advantage of the new tip credit included in the city’s minimum ordinance. 



The Seattle report is the first in an ongoing series of studies by the University of California research team. They are also examining other U.S. cities that have significantly raised their minimum wage.  Similar studies of Chicago, Oakland, San Francisco, San Jose and New York City will follow. 



[bookmark: _SG_4812eacb3bf94fdb889d8b5f0ddba81d][bookmark: _SG_609c180e331045b9a4b452876481b13b]The lead researcher for the study is Michael Reich, a UC Berkeley economics professor, former director of the Institute for Research on Labor and Employment and co-chair of its Center on Wage and Employment Dynamics (CWED). The other authors are labor economist and CWED co-chair Dr. Sylvia Allegretto and Dr. Anna Godoey, a post-doctoral researcher at CWED.





 

From: Michael Reich [mailto:michaelreich.prof@gmail.com] 
Sent: Monday, June 19, 2017 9:47 AM
To: Jacqueline Sullivan <jsullivan@berkeley.edu>; Caldirola-Davis, Carlo
<Carlo.Caldirola-Davis@Seattle.Gov>; Rob Duffey <Rob.Duffey@berlinrosen.com>;
Paul Sonn <psonn@nelp.org>; Ken <kjacobs9@berkeley.edu>; Kathleen Maclay
<kmaclay@berkeley.edu>
Subject: URGENT: Draft media release for new CWED report on Seattle's minimum
wage

 

Jackie,

I am attaching a draft media release for our new report on Seattle-- the one we discussed
last week.

The Seattle Mayor's office would like to release the report tomorrow and Rob Duffie of
BerlinRosen wants to shop it today to various outlets for an exclusive.

Please look it over and suggest any changes.I am cc'ing the others-- including Kathleen,
so they are in the loop and so you can contact them directly with the logistics of the media
release.

I am still making some last-minute changes to the report itself. I've attached the current
draft so you can see what it's about.

Sorry for the extremely short notice. I've been working morning to evening every one of
the past seven days to complete this. The timetable moved up over the weekend.

Michael

--

Michael Reich
Professor, UC Berkeley and Chair
Center on Wage and Employment Dynamics
Institute for Research on Labor and Employment
University of California at Berkeley
Berkeley, CA 94720-5555
510-643-7079
www.irle.berkeley.edu/cwed

--

Michael Reich
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Michael Reich
Professor, UC Berkeley and Chair
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